
Seyfarth Shaw’s
2005 West Coast

Labor and
Employment

Law Symposium

Tuesday, November 1
The Hilton San Francisco Hotel

Breadth. Depth. Results.

Register online at www.seyfarth.com/events



Symposium Agenda

8:00 to 8:45 a.m. Registration and Continental Breakfast

8:45 to 9:00 a.m. Introductory Remarks

9:00 to 10:30 a.m. “HR Squares – The Employment Law Game Show”

This is our annual summary of important changes in the law of the 
workplace, including suggestions for coping with them, presented in 
an interactive, entertaining quiz show format.

10:30 to 10:45 a.m. Morning Break

10:45 a.m. to 12:00 p.m. Workshop Session 1

•  Digital HR Department

•  Leave Laws

•  Wage Hour Developments

12:00 to 1:15 p.m. Hosted Luncheon

Speaker: The Honorable Donna Dell
 State Labor Commissioner and Chief of
 The Division of Labor Standards Enforcement

1:15 to 2:30 p.m. Workshop Session 2

•  Sarbanes-Oxley

•  Employee Benefits Update

•  Labor and Employment Legal Audits

2:45 to 4:00 p.m. Workshop Session 3

•  Class Action Strategies

•  Domestic Partner Rights

•  Traditional Labor Law Update

4:15 to 5:30 p.m. Workshop Session 4

•  Executive Employment Agreements

•  Digital HR Department

•  Managing Baby Boomers

5:30 to 7:00 p.m. Hosted Cocktail Reception
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Continuing Legal Education (CLE) Credit
This symposium has been approved for MCLE credit by 
the State of California. Seyfarth Shaw LLP certifies that this 
activity conforms to the standards for approved education 
activities prescribed by the rules and regulations of the 
State Bar of California governing continuing education.

PHR and SPHR Credit
This program has been approved for 5.5 recertification 
credit hours toward PHR and SPHR recertification through 
the Human Resource Certification Institute (HRCI). For 
more information about certification or recertification, 
please visit the HRCI homepage at www.hrci.org.


