Seyfarth Shaw LLP’s

Annual Public Sector Employment Law Seminar
“Back to School”

WHO SHOULD ATTEND: Elected Officials, Managers, HR Professionals, Department Heads,
University and College Presidents and Deans, School Superintendents and Principals, and any other
management representatives responsible for your jurisdiction’s labor and employment matters.

WHEN: Thursday, February 2, 2006 TIME: Registration:  8:00 a.m. — 8:45 a.m.

WHERE: Indian Lakes Resort Frogran: §:45am. - 445pm.
250 West Schick Road Followed by our “Ask the Attorney” reception
Bloomingdale, lllinois COST: $175 per attendee (including lunch)

(630) 529-0200

This year, we are trying something different!

In response to your collective requests, we are trying a new format, with several small “classroom-like”
groups (hopefully, no more than 40 per group) and a more interactive format.
We will have two plenary sessions for everyone (required courses):

8:45 a.m. - 9:45 a.m. Fitness for Duty Examinations: Legal, Medical and
Practical Considerations

1:30 p.m. - 2:20 p.m. Collective Bargaining Trends and Developments
for lllinois’s Public Employers: What Can We Expect?

In addition, each registrant will be able to attend four separate group classes of 55 minutes each (elective courses).

Help plan your own curriculum! Please visit our website at www.seyfarth.com/events to register for the program
and request your break-out sessions. Topics include Effective Contract Administration and Grievance Processing,
Computer Misuse and Abuse, Crisis Management, Wage/Hour Issues, Managing Injured Worker Investigations,
Interest Arbitration Decision for Protective Service Personnel, and much more.

To register: complete online form at www.seyfarth.com/events or
fax completed registration form on reverse to Melissa Workman at 312-269-8869.

If you have any questions, please contact Melissa Workman
at mworkman@seyfarth.com or 312.739.6645.
Space is limited. Registration is required by January 13, 2006.

Registration form and fees should be sent in advance to:
Melissa Workman
Seyfarth Shaw LLP
55 East Monroe Street, Suite 4200
Chicago, lllinois 60603
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Please tab through the form to type in each field. When the form is completed, please click the submit

button to e-mail your registration.

Required Fields:

Name (First, Middle initial, Last)

Title Company/Jurisdiction

Mailing Address

City State

Zip

Phone E-mail address

Request your break-out session preferences by indicating your preferred 6 “Elective Courses”
from the following list, ranking the classes from 1 to 6 (1 being your most desired):

Effective Contract Administration and Grievance
Processing (including grievance investigations
and “just-cause” discipline)

Medical Insurance and Employee Benefits
Issues, including HSAs and Retiree Health

Military Leave Issues (new family leave law, sup-
plemental pay considerations, leave
obligations)

Managing Injured Worker Investigations
(pension-related issues, PEDA and PSEBA
considerations)

New lllinois Employment Laws (blood donor
leave, paid jury duty, family military leave)

Evaluation and Disciplinary Issues for Tenured
and Non-Tenured Educational Employees

Disciplinary Procedures (Weingarten, Peace
Officer and Firemen’s Disciplinary Act
amendments, handling criminal-related inquiries,
paid or unpaid leaves pending

investigations)

Recent EEO issues, problems and legal
developments, including best EEO practices
and policies for public employees

Wage/Hour Issues for Public Safety Personnel

Computer Misuse and Abuse (addressing
pornography in the workplace, evidentiary issues
and available resources, and free speech and
privacy considerations)

TRS/SURS Developments and Strategies for
Educational Employers

Wage/Hour Issues for Non-Public Safety
Personnel

Crisis Management (employment law
considerations when an unexpected disaster
occurs and what you need to prepare for now)

Interest Arbitration Decisions for Protective
Service Personnel

Seyfarth Shaw at Work™ Offerings for
Supervisory Training, Training on Discrimination
and the Law, and Anti-Harassment Training

How to Ensure Your Supervisors Will Be
Considered “Supervisors” Excluded from
Bargaining Under the State Collective
Bargaining Acts

Preferences will be granted for the four elective courses (of the six you prefer) on a first-returned, first-granted
basis. If there is not sufficient interest for a particular “course,” that session will be dropped from the curriculum.
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