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We represent clients across the entire spectrum of the health care industry. These 

include dozens of for profit and non-profit hospitals and health systems, physician 

group practices, academic medical institutions, managed care companies, health 

plans, health care technology and service companies, continuing care retirement 

communities, biotechnology, research, pharma, medical device, and providers of 

debt and equity capital in the health care space.

Health law is one of the most complex of legal disciplines. To be successful in an era 

of great change, health care businesses and those they serve require legal advisors 

with the knowledge, background, experience, and resources necessary to provide 

sophisticated, pragmatic, coordinated counsel. Seyfarth’s Health Law practice meets 

these expectations.

Seyfarth Shaw LLP is recognized as a leading 

Health Law practice by U.S. News & World 

Report Best Law Firms and The Legal 500, 

noted as having “extensive knowledge 

of the health care industry.” In addition 

to attorneys who specialize in health law, 

our interdisciplinary team is drawn from 

each of the firm’s departments—litigation, 

corporate, labor and employment, benefits, 

real estate, and immigration—across our 

platform in the U.S., London, Shanghai, 

Melbourne and Sydney, in order to 

provide a coordinated and comprehensive 

full-service health law practice.
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What Sets Us Apart

Seyfarth’s Health Law practice has a deep bench of practitioners with a tremendous breadth of knowledge and 
expertise in the industry, which is highlighted below:

Recognized as a Tier 1 national Health Law practice by U.S. News & World Report 
(2014-2016)

Recognized as a leading, nationwide Health Law practice by The Legal 500 (2012- 
2014, 2016)

Noted as having “extensive knowledge of the healthcare industry” by The Legal 500 
(2014)

Recognized as a leading health care practice in Texas (Chambers USA, 2015-2016)

Our clients include one of the nation’s largest not-for-profit health plans, the largest 
not-for-profit health care system in Texas, and several of the largest health care 
systems and academic medical centers in the Northeast

Our clients include the three largest assisted living companies in the U.S. as ranked by 
Provider Magazine

Our labor & employment attorneys regularly write for and present to leading health 
care organizations including the Metropolitan Chicago Healthcare Council, the 
Massachusetts Hospital Association, and the California Hospital Association, which 
include hundreds of local health care organizations among its members

Represent the National Association of Freestanding Emergency Centers (NAFEC), a new 
industry group representing the emerging freestanding emergency center (FEC) industry

Our team includes several board certified attorneys in health law

Our team includes several former general counsel and in-house counsel of health 
systems in Texas, California and other parts of the country

Leading Health Law practitioners in Texas and California (Chambers USA, 2015-2016)
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•	Represented the largest profit and several not-for-
profit health systems and academic medical centers 
in high stakes wage and hour litigation filed across 
Massachusetts, reaching favorable resolutions in all 
cases. The team continues to provide comprehensive 
compliance guidance to these clients in areas that 
include pay practices, employee classification, 
contractor and contingent staffing models, joint 
employment and pay equity.

•	 For more than 30 years, we have represented 
a four-hospital system in the Chicago area that 
employs approximately 9,500 employees, including 
an 800-member employed physician group, in labor 
and employment litigation, as well as the design and 
administration of its retirement, health and welfare 
plans. Our attorneys worked with the hospital 
to develop an innovative physician compliance 
committee and guidelines, completed several internal 
investigations, and have provided advice regarding 
reimbursement, billing, HIPAA, and other regulatory 
matters. In addition, our team has handled physician 
practice acquisitions, physician contracts, and other 
health care transactional matters.

•	Represent one of the nation’s leading health plan 
hospitals in its Title III and ADA access issues.

•	Represented one of the largest health care systems 
in Massachusetts during its acquisition of a 
community hospital system. Our attorneys assisted 
with employment due diligence issues including the 
review and integration of employment agreements, 
handbooks, and policies.

•	Represented a university health system during its 
acquisition and consolidation of two local hospital 
systems. Our attorneys assisted on all aspects of the 
acquired hospitals’ benefits programs and executive 
compensation arrangements.

•	Represented one of the largest senior living 
companies in the U.S. in a fair housing investigation 
in Texas.

•	Represented a nursing home portfolio in 
connection with the refinance of an approximately 
$60 million mortgage term loan and the refinance 
and split of its revolving credit line, which resulted 
in seven separate loans: four separate mortgage 
loans insured by HUD; a Bridge-to-HUD loan with 
an institutional lender; and two separate revolving 
credit lines.

•	Represented a health plan in obtaining a favorable 
motion to dismiss following a suit from a surgical 
center and its affiliated entities under ERISA and 
California law seeking unpaid or underpaid benefits 
for orthopedic, podiatry, and gastrointestinal 
services alleged rendered to Plan members.

•	Represented one of the first licensed freestanding 
emergency rooms in the State of Texas in its 
formation, and have assisted them in syndicating 
several other free-standing facilities across the State.

•	Represented a leading ambulatory and acute care 
company, which owns and manages seven surgical 
facilities in Dallas, Houston, and Scottsdale and has 
contractual partnerships with six other facilities in 
Arizona, Oregon, Michigan, Minnesota, Tennessee, 
and New Jersey, on structuring physician enterprise 
initiatives, participating in discussions and analysis 
regarding facility acquisition, development of 
payment arrangements between providers and 
various third parties.

•	 Represented a hospital association in its amicus 
brief to the California Supreme Court on paramount 
wage and hour issues, and advised on potential 
future legislation and compliance.

Demonstrated Track Record of Results
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Our Capabilities

Labor & Employment
In 2015, Seyfarth was recognized as the Labor & Employment “Team of the Year” by Chambers USA and 
“Practice Group of the Year” by Law360. Our Labor & Employment attorneys work with hospitals, psychiatric 
and outpatient providers and other health care entities every day and have a deep understanding of the 
challenges facing employers in this ever-evolving industry. Seyfarth attorneys speak on employment law issues 
to medical industry groups and trade associations such as the American Hospital Association, Metropolitan 
Chicago Healthcare Council, Massachusetts Hospital Association, the American College of Healthcare Executives, 
and other regional hospital associations. In addition, the firm has had a representative on the American Hospital 
Association’s Ad Hoc Advisory Committee on Labor Matters since 1980, and chaired the labor and employment 
law committee of the American Health Lawyers Association.

Our team brings experience and practical advice to the life cycle of health care employment: from recruitment 
of and on boarding new employees to handling reductions in force; workplace instigations and training; 
employment contracts, policies, and handbooks; compensation structures, pay practices, and exempt classifications; 
managing contingent work forces and assessing joint employment concerns; antitrust and equal pay; anti-
discrimination, retaliation and whistleblowing. Our litigators defend against claims arising from all aspects of 
health care employment, including administrative charges and agency enforcement, and have tried scores of 
cases for health care providers across the country.

Immigration
Our Immigration team includes high-profile, national immigration thought leaders; technology savvy partners 
who have invested significant time and resources to develop sophisticated work production systems and 
databases that deliver superior immigration management programs to our health care clients. As the demand 
for health care professionals increases, our lawyers provide comprehensive business immigration services, 
including strategic planning and advice, case preparation, filing and monitoring, as well as development and 
implementation of corporate policies and training programs. We also use of state-of-the-art technology to 
provide efficient, cost-effective management of immigration programs for our health care clients.

Employee Benefits & Executive Compensation
Seyfarth has one of the largest and most experienced Employee Benefits & Executive Compensation departments 
in the country. Our Benefits Team assists health care companies in designing health and welfare benefit programs, 
negotiating third-party administration agreements, insurance contracts, direct-contracting arrangements, and 
other provider agreements, and keeping on top of legal developments surrounding the Patient Protection and 
Affordable Care Act. Our Executive Compensation Team regularly works with hospitals and health systems 
regarding physician compensation matters, assisting not-for-profit clients in structuring arrangements with their 
executives to avoid the perception of conflicts of interest, and assisting tax-exempt organizations in establishing 
procedures for monitoring of executive arrangements from year to year.
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Health Care Reform
Seyfarth’s Health Care Reform Team continues to closely monitor and translate the numerous aspects of Health 
Care Reform (or the Patient Protection and Affordable Care Act) and impacts to our health care industry clients, 
including policy, operational and cultural considerations. Our lawyers provide personalized legal counsel to our 
clients on the requirements of complying with Health Care Reform regulations and considerations unique to 
their circumstances. We take the job of keeping our clients up to speed on ACA developments very seriously, 
providing on-site presentations, conducting webinars, and issuing a series of more than 100 Management Alerts 
on the subject.

Mergers & Acquisitions
We combine our nationally recognized health law and middle-market M&A practices to provide clients with 
attorneys who are experienced in the unique legal and regulatory nuances affecting transactions in the health 
care industry. Our lawyers have experience in health care mergers, acquisitions, sales and affiliations across a 
range of providers—including non-profit and for-profit hospital organizations, regional health care systems, 
physician groups, specialized health care centers, and industry service providers. We have been involved in 
such diverse transactions as the merger of two of the largest women’s health care systems in Illinois and the 
consolidation of 25 physician practices to form the largest gastroenterology practice in Houston.

Finance
Our Health Care Finance Team combines its experience in asset-based and cash flow finance, real estate finance, 
capital markets, and health care regulatory issues to guide and maneuver clients through the complex structuring, 
documenting, and negotiating of health care related finance transactions. The team has handled transactions 
ranging from a $130 million cross-collateralized mortgage loan on 12 assisted living facilities across eight states 
to closing two tax-exempts bonds totaling $180 million for the expansion of a hospital’s facilities in New Jersey.

Regulatory & Compliance
Our attorneys are experienced navigators, guiding our health care clients through the maze of state and federal laws 
and regulations. We provide experienced counsel on a wide range of health care regulatory and compliance 
issues, including fraud and abuse, reimbursement, anti-kickback, Stark Law, and False Claims Act, to nearly every 
type of health care entity.

Privacy & Data Security
With medical privacy a subject to increased enforcement and high penalties, we advise clients on the issues 
arising under HIPAA, the HiTech Act and Electronic Health Record Systems, as well as how to avoid and react 
to a data breach. Seyfarth has a cross-departmental team of attorneys who dedicate a majority of their practice 
to the privacy-related issues faced by health care companies both as consumer-facing entities and employers. 
Numerous leading companies have enlisted our firm to assist in developing privacy compliant programs, responding 
to security incidents, and developing responsive programs to privacy and security threats.
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Specialty Areas

Medical Staff Credentialing & 
Peer Review
Our team assists hospitals and health systems 
in developing and implementing medical staff 
credentialing and peer review programs. We 
have been instrumental in helping several health 
care clients establish or restructure medical staff 
governance programs, from leadership and policies 
to implementation, investigations and reviews.

Tax-Exempt Health Care 
Organizations
We have one of the leading tax-exempt practices 
in the country serving hospitals, physician groups 
and other health care entities. Our work includes 
corporate governance and fiduciary issues, unique 
executive compensation issues, acquisitions and 
joint ventures, new exemption requirements, fund 
raising and tax reporting issues.

Senior Living & Long-Term Care
Our Senior Living & Long-Term Care Team serves 
many of the largest providers in the country and our 
attorneys are engaged members of LeadingAge, the 
National Investment Center for Senior Housing & 
Care, and the American Health Lawyer’s Association 
practice group focused on post-acute and long-term 
care. We also deliver thought-leadership to the 
industry via the firm’s Senior Living and Long-Term 
Care Blog which provides perspectives on legal 
trends, regulatory policy and other industry issues.

Telemedicine
We are one of only a few firms that has the subject 
matter expertise to counsel clients on the technology, 
information security, and regulatory compliance issues 

facing this emerging industry. Our attorneys assist 
with telemedicine program assessment, development, 
and implementation, nursing hotlines and pharmacy 
call centers, and multi-state, web-based health care 
tools and services. We are also well-positioned to 
counsel on operational issues, including payor 
credentialing, patient verification, and medical 
record management.

Free-Standing ERs
Seyfarth is at the forefront of this growing trend. 
Our team represents the National Association of 
Freestanding Emergency Centers (NAFEC), an industry 
group representing the freestanding emergency 
center (FEC) industry. In addition to our work on 
behalf of NAFEC, our team has deep experience 
advising free-standing ERs across the country.

Healthcare Fraud & Provider 
Billing Litigation
Our multi-disciplinary team includes trial, ERISA, 
and health care attorneys who combine years of 
experience in complex litigation, health care law, 
ERISA and employee benefits, insurance coverage, 
white collar crime, fraud detection, and internal 
investigations to provide a wide range of advice and 
litigation services to our clients. Between 2010 and 
2015, this team helped a large plan achieve a 99.8% 
success rate resolving suits filed against the plan and 
obtaining 118% of claim amounts pursued against 
providers. This unique insight means that we can 
help our health care provider clients develop efficient 
and compliant billing policies and procedures to 
reduce risk of fraud allegations or costly litigation.
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Recognition of Our Legal Excellence

Recognized as a Tier 1 national Health Care Law 
practice

U.S. News & World Report, 2015-2016

Recognized as a Tier 1 Health Care Law practice 
in Chicago

U.S. News & World Report, 2015-2016

Recognized as a Tier 1 Health Care Law practice 
in Houston

U.S. News & World Report, 2015-2016

Recognized as a Tier 1 Health Care Law practice 
in Los Angeles

U.S. News & World Report, 2015-2016

Recognized as a national leader in Healthcare

The Legal 500, 2012-2014, 2016

Sheryl Dacso recognized as a leading practitioner in 
Healthcare: Texas

Chambers USA, 2015-2016

“�Notable for…its significant employment 
practice tailored to healthcare providers.”

The Legal 500, 2014 - Healthcare: Service Providers

“�Strong in operational, regulatory and 
transactional matters.”

Chambers USA, 2015 - Healthcare: Texas

“Well known and well respected.”

Chambers USA, 2015 - Healthcare: Texas

“Extensive knowledge of the health care industry.”

The Legal 500, 2013 - Healthcare: Service Providers
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SeyfarthLink: A Next Generation 
Client Collaboration Platform

SeyfarthLink is more than a traditional extranet, as we have reimagined what online collaboration 
within the legal world should be. This award-winning technology is a powerful knowledge management 
tool that allows Seyfarth attorneys and clients to access information more efficiently to better execute 
on the tasks that further our clients’ business objectives. It allows us to streamline matter and project 
management and facilitate data reporting in a way that improves the quality of the final work product 
and reduces costs.

Our health care clients gain real time access to features that are pertinent to our engagement, including:

Transaction Management: Regular tracking, 
budgeting and monitoring of matters in progress

Dashboard Reporting: Financial data and key 
performance indicators to track billings on a 
per–matter or portfolio basis

Transaction Status Reporting: Ongoing updates 
on all matters

Easy Access to Shared Information: Shared 
documents, discussion threads, custom databases, 
calendaring and contact information

SeyfarthLink

Best-in-Class Web-based 
Collaboration

Key Metrics and Data
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Memorial Hermann is the largest non-profit system 
in Texas and is comprised of 11 hospitals. Seyfarth 
partnered with Memorial Herman to analyze their 
entire physician contracting process as the hospital 
expected to significantly increase its recruitment and 
employment of physicians.

The focus of this particular project was to produce 
physician contracts more efficiently by reducing the 
cycle time and, therefore, resulting in a reduction of 
cost in the physician contracting process for Memorial 
Hermann. The project involved both an analysis of 
regulatory and transactional matters. The scope of 
contracts included physician recruitment contracts, 
physician employment contracts, medical director 
agreements and physician practice acquisitions.

Seyfarth attorneys focused on creating an efficient 
workflow and process mapping system to improve 
physician contracting in the following specific areas: 
increase contracting volume consistent with Memorial 
Hermann’s strategic goals; increase the speed and 
responsiveness of the contracting process; maximize 
and optimize the legal compliance; increase cost 
efficiency; and optimize staffing.

Partnering with the 
largest non-profit 
system in Texas to 
analyze physician 
contracting

©2015 Seyfarth Shaw LLP

Aggregated Calendars

Matter 
Management

Task Management 

Financial Reporting



“Seyfarth Shaw” refers to Seyfarth Shaw LLP. Our London office operates as Seyfarth Shaw (UK) LLP, an affiliate of Seyfarth 
Shaw LLP. Seyfarth Shaw (UK) LLP is a limited liability partnership established under the laws of the State of Delaware, 
USA and is authorised and regulated by the Solicitors Regulation Authority with registered number 55692. Our Australian 
practice operates as Seyfarth Shaw Australia, an Australian multidisciplinary partnership affiliated with Seyfarth Shaw LLP, a 
limited liability partnership established in Illinois, USA. Legal services provided by Seyfarth Shaw Australia are provided only 
by the Australian legal practitioner partners and employees of Seyfarth Shaw Australia.

©2016 Seyfarth Shaw LLP.  All rights reserved. Prior results do not guarantee a similar outcome. #16-3176 M2
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