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Legal Disclaimer

This presentation has been prepared by Seyfarth Shaw LLP for informational
purposes only. The material discussed during this webinar should not be construed as
legal advice or a legal opinion on any specific facts or circumstances. The content is
intended for general information purposes only, and you are urged to consult a lawyer
concerning your own situation and any specific legal questions you may have.
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Overall state of play- Administration Focus on Enforcement

« "America First" Approach — Stricter enforcement of both
legal and illegal immigration

» Mass Deportation

* Rollback of Programs — Many temporary legal
protections for essential workers are being rescinded

* Increased worksite enforcement — More “touches/taps”
 General Chaos and Fear

 What are we seeing in the field in terms of worksite?
— Decentralized approach
— Sanctuary cities limiting cooperation by law enforcement
— Cooperation and secondment of other agencies
— Community visits
— Focus on criminals only has expanded
— Traffic stops in certain states
— small to medium businesses for now
— targeted industries-anyone with immigrant workers
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Proactive Focus

» Worksite is now a priority
— big shift and hard to be so popular!

» Steps to ensure your |-9 records and policies withstand government
scrutiny

» Assess your current state of compliance
 Trust but verify

* Inventory [-9s, complete for

missing and reverifications

* Review SOPs
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& Investigations

Strategies for
Handling
Government Audits /
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Three Main Types of ICE Visits

***Notice of Inspection (NOI) Employee-Specific
for 1-9 Audit*** Investigation/Possible Arrest

« Homeland Security
Investigations (HSI)
delivers a request for the
production of Forms [-9,
including documentation
and sometimes business
information

» Administrative Subpoena
sometimes

* Appearing with in larger
groups of agents
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HSI visits your business
May want to see an
employee or contractor
May want information on
an employee or contractor
sometimes with admin
warrant or subpoena,
sometimes just passing by
Several agents visiting

Worksite Enforcement

Actions

This is the raid scenario
Surprise

Logistically supported and
planned

8-12 months

coordination between
agencies

20+ raids under Trump 1.0
Detaining workers that
cannot show authorized
status on site
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Navigating
Electronic I-9s
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“Is there anything |
can do in advance,
in collaboration
with my vendor?”
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« What are audit trails?

* What is an index?

* Let’s talk electronic signatures

* What do vendors generally provide?
* Business compliance package

« Why are format and information
important?
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CLE and SHRM Credit

Please scan the QR code and complete the
digital attendance verification form to
receive CLE and/or SHRM credit for this
program.

You will need:

1.

Title: Compliance Chatter Virtual
Meetings, March Session

2. Date Viewed: 3/5/2025
3.
4. SHRM Activity Code: 26 -

CLE Verification Code: SS

State-specific CLE credit information can be
found in the form.




Please reach out to us with any questions:

th a n k Dawn Lurie: dlurie@seyfarth.com

yo u Mahsa Aliaskari: maliaskari@seyfarth.com
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